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BUSINESS MANAGER’S REPORT

Brothers & Sisters:

All reports from the membership are that this was a busy construction season.
This is certainly good news for the economy and the membership and we
are hopeful that this is the start of a trend toward economic recovery in this
country. Fall and winter are upon us and | have been receiving reports from
the districts that, so far, we aren’t slowing down as drastically as we typically
do when the weather starts to turn. In fact, 'm hearing that in some places
we are actually still gearing up for more construction. This is the news that
we like to hear.

In short, | can say that the Local is doing extremely well and we are in the
process of engaging in contract negotiations in Washington. You will soon be
receiving survey information requesting your input on your thoughts and priorities for us to take to
the bargaining table. | appreciate hearing from you and | would encourage you to take the time to
fill out this information and send it in to the hall. Knowing what the priorities of the membership are
necessary for our bargaining team when we sit down at the table to negotiate. As always, this team’s
mission is to bargain for the best possible contract that we are able to for the membership.

On the political front and upcoming elections you will see our endorsements in this issue of the
Loadline. | assure you that these decisions to endorse candidates were not taken lightly. We vet
and scrutinize these candidates as thoroughly as we can in order to ensure that, as much as is
possible, we know that they will have our back and will support our values and interests. You will
also notice that there are certain political districts that we did not choose to endorse a candidate.
For these districts, all we can do is suggest that you vote your conscience, and we respect the fact
that you know these candidates better than we do. Most importantly, however, in the grand scheme
of all this political activity is to vote! If you don’t vote you certainly don’t have a voice in those that
will be making significant policy decisions that affect our lives and our work. In some respects it's
like the lottery, you can’t win if you don’t buy a ticket.

Also, we are still pushing hard on the Administrative Order 37, which deters unionism for the public
workers in Anchorage and begins a path toward “Right to Work (for less).” As | have reported in
previous editions of the Loadline, this fight is upon us and we need to take every possible step to
defend against it. As you will see in this edition of the Loadline, the opposition is attacking at all
fronts, starting with small towns and communities. This is merely an attempt to build a foundation
of anti-union ideals so that they can ultimately make all states into right-to-work states. We will
continue to fight against these efforts with everything we have as right-to-work (for less) would
severely hurt the unions and good family-wage jobs.

We are still pressing hard on environmental issues and transportation funding. The legislative
sessions will soon begin in both states and we will be doing everything we can to promote a
transportation and construction funding package that puts our members to work. In addition,
we will be advocating for fairness and not overregulation when it comes to environmental and
permitting issues. It should not take a decade to evaluate the effects on a stream and then
another decade to review another stream right along side of it. That’s a true story. This type of
overregulation is not acceptable. We continue to point out to politicians and enviro’s that in most
cases the work we are doing is in our own back yard. The last thing we want to do is to hurt the



BUSINESS MANAGER’S REPORT

environment where we live, work, and play. However, we want to
work and provide for our families so we are willing to accept fair
environmental regulation and oversight, but the pendulum has
appeared to have swung to an extreme and anti-growth approach
that we cannot tolerate.

It is with my most heartfelt sorrow that | have to inform you that
we recently lost one of our own on staff at Local 302. Brett Holley,
District 2 Representative recently passed away. Brett was a proud
serving member of this Local for many years and he will be forever
missed. | ask that your thoughts and prayers go out for him and
his family. Brett was a close friend of mine and a hard charger
for this Union and all workers.

It is my pleasure serving all of you at Local 302. As | have said
before you have a fantastic team representing you in the field and
at the bargaining table. The staff of Local 302 is always available
should you need help or assistance and we will continue to do
our best to serve the membership.

In Solidarity,

Daren Konopaski
International Vice President and Busi
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FINANCIAL SECRETARY’S REPORT

Brothers & Sisters:

Many years ago | joined this local and like many of you when you were new
| did not completely understand everything that was expected of me. | had
no clue, quite honestly how any of this union idea works. Today new folks
still come in and having no idea what their responsibilities or our issues are.
The sad part is that it seems many of them simply don’t care. We are Local
302, all of us, retirees, actives, young, old, new and long time members.
There are very serious issues out there that we need to address and the
administration needs your help now more than ever. We can not win this
battle alone we have to stand together and fight for what we believe in and
for what are right for all of us.

Kyle Brees | would like to reach out to all of our members new and long time to educate
Financial Secretary yourselves so that you understand our issues and how important they are
to all of us.

Understand that we are one and that only through solidarity will we survive the threats from the
right to work groups. If you stand by and wait for some miracle to happen, believing that this issue
doesn’t affect you and that they are just going to go away and leave us alone you are sadly mis-
taken. They are coming after us and they are coming with both barrels loaded. They want us gone.
You need to become more educated and more involved. You need to become more involved than
you have ever been before. Talk to your brothers and sisters make them understand the threat we
are faced with. Sitting by and doing nothing is not an option any longer!!!

Because we are a two state local with two very distinct views on politics | understand that some
folks do not agree with some of the candidates that the local endorses sometimes. Lately one of
the arguments has been well the democrats brought us Obama Care and there is no way | will vote
for a democrat on any issue now. While | understand that a lot of folks disagree with the law like
it or not, for better or worse it is the law. What shocks me is that some of our membership would
endorse a different candidate on that issue alone. We have to look past Obama Care at the real
threat to our lively hood and way of life. The biggest issue on any of our plates should not be Obama
Care but instead should be Right to Work.

This is a real fight that is about to exploded in Alaska, | pray that the membership will open their
eyes and see the truth before it is too late. Several of the candidates in the Alaska elections that
are about to be held have publicly said they support Right to Work. We can not allow these folks to
get elected. If they are elected they will push this agenda that will serve no purposes what so ever
except to destroy your right to be union and collectively bargain the terms and conditions that those
who came before us were able to secure for us and we have worked so hard to maintain.

| can not stress this enough if these folks are successful at getting elected in Alaska they will attack
us, if they are successful the quality of life we have grown accustomed to will deteriorate , wages will
go down benefits will go down. You will find it harder to provide for your families and the opposition
will be one step closer to pushing their anti worker mentality on the entire country.

| can not emphasize enough the urgency of this issue. It is the one and only most important issue
that we all need to be concerned with today. | would ask to please get involved study the issue talk
to your brothers and sisters and just as importantly your friends and neighbors who have no idea
what this really is, before they get duped by the tongue twisting dribble that will be spread about
what a great thing Right to Work will be. The time is now to put all of the other issues aside and
stand up in unity for ourselves or other brothers and sisters in the labor movement and all of those
folks who will be affected by these anti-worker laws.

In Solidarity,

Kyle Brees
Financial Recording and Corresponding Secretary



GOVERNMENT AFFAIRS REPORT

Brothers and Sisters:

| hope all is well with you and your families and the summer has treated you
well. We have met with many key legislators and the Governor and, to date;
there is little talk of a Special Session in December to pass a Transportation
Revenue package prior to the 2015 legislative session. While this is discour-
aging, it is not surprising. A Special Session to deal with an issue providing
billions of dollars in funding doesn’t typically occur in a Special Session.

However, that does not mean that we are still pushing hard to ensure that it is
considered and brought to the Governor’s desk in 2015.

Now on to the political front, as many of you know we recently had our Primary
election and the General is just around the corner. We have vetted the candi-
dates that were successful on the ballot as best we could to ensure that they
support our issues and in particular job creation. You will see a much larger
list now that we have a clearer picture of who stands a chance in winning their
elections. If you have any questions about any of these candidates please do
not hesitate to contact us.

We are focusing heavily on some of the key Senate races as they will be what
sways the balance of power next session. The Senate Majority Coalition
Caucus (22 Republicans and 3 Democrats) controlled the Senate last year
and passed several bad pieces of legislation that we had to kill in the House
of Representatives. Also, this caucus failed to approve the Transportation
package that we fought so hard to get through. We are hopeful that we will
pick up a few key seats and successfully defeat a few of those responsible
for not supporting and creating jobs. The key to this success is for you to vote
and get the word out to others to vote for candidates that are good for us and
family-wage jobs. You will notice that there are some districts that there isn’t
a Senate election this cycle, we didn’t feel strongly about either candidate,
and/or we didn’t support either candidate. Finally, on the elections you will
notice that many of the endorsements are Democrats. Do not take this as a
sign that we only endorse this party. Our goal is to get the best candidate in
the seat that will support our issues and values. Partisanship is not how we
pick our candidates and there are some Republicans that we did endorse and
support and some Democrats that we clearly oppose.

We look forward do a successful political season on the horizon and | will keep
you updated as the legislative session progresses. | hope to see you at the
Holiday Parties and always feel free to call me with any questions or concerns
at (206) 293-8350. Thank you.

In Solidarity,

Josh Swanson
Political and Communications Representative

LOCAL 302

Bothell office
425-806-0302

Government Affairs

Fourth Quarter
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AT WORK IN ALASKA

DISTRICT 7
Fairbanks office Brothers and Sisters:

907-452-8131

Do You Have What It Takes?

It's a question that we should all ask ourselves from time to time: Do we have
what it takes to go through a battle (strike) to remain union and protect the rights
our past union Brothers and Sisters have fought for. We sometimes forget the
struggles of our predecessors who fought for the things we as union members
enjoy today. You might even say that we often take simple contractual items
for granted because we already have ours.

Rob Peterson Now | know that we have stand-up members who are actively involved in the
Vice President & union, those are not the members | am talking about. We should always look
District Representative ~ to give something back to our union in order to protect the industry and work
Executive Board opportunities for future generations of workers. It infuriates me when | hear

our own members make negative statements about the union or even worse,
how much better they would be without the union. Those members have no
idea what they are talking about. My hat goes off to members who put their
jobs on the line and stand up for a better contract and working conditions.

Although the law does have protections for workers exercising their rights
under the National Labor Relations Act, its process is slower than molasses.
| commend these members for having the guts to do what’s necessary to bet-
ter the lives of their coworkers, their families, and the Brothers and Sisters of
this great Local union.

Do They Have What It Takes?

The Alaska districts including Fairbanks District (7) which includes the North
Slope oil fields has seen an increase in hours worked grow steady now for 5
years straight. Can this continue? | believe the trend can continue as Alaska
is still a relatively young State with very little infrastructure. The problems we
face are a declining oilfield and a do nothing Government that seems to be
very short sighted.

Oilthroughput in the Trans-Alaska Pipeline is now at 600,000 barrels a day and
declining rapidly. Twenty years ago throughput was 2 million barrels a day. Oil
revenue makes up 95% of the State budget and with a State more than twice
the size of Texas and a population of only 750,000 residents where will the
money come from when the oil stops flowing in the near future? Taxes and the
Permanent fund will not be able to fund the Alaska government at its current
spending level of approximately 12 billion dollars a year.

Alaska has vast land and resources that are largely untapped. The govern-
ment that is constantly deadlocked needs to get busy and start working on a
solution for the future. Solutions include roads to resources, timber develop-
ment, mining, and of course a large diameter gas line from the North Slope
oilfield to tidewater at Cook Inlet. The challenges are daunting including an
environmental community that is unwilling to allow shovel ready projects that
have gone through some of the strictest permitting standards in the world to
move forward without a constant barrage of petty lawsuits. Government, private
industry, and the other groups holding Alaska back need to come together,
compromise, and get to work. Do they have what it takes?

In Solidarity,
Rob Peterson

Vice President & District 7 Representative
Executive Board
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DISTRICT 7

Fairbanks office
907-452-8131

Mark LaFon
Dispatcher

s

Brian Sartout— finish dozer operator for HC Contractors in Faiban

FAIRBANKS DISPATCH

Brothers & Sisters:

| would like to take this time for a brief explanation of the dispatch process
and its importance. When the Contractor puts in a request, the Dispatcher
generates a list according to the skills required. Calls are then made in
order based on your out-of-work date. When you accept a referral, the
Contractor is called and given your information. Please remember, when
you accept a referral, you're committing not only to the Contractor, but
also to the Dispatcher and the union hall as well. The Contractors rely on
the Union to refer professional, qualified and reliable hands. The dispatch
referral, in its simplest form, is a symbol of the on-going fight to maintain
fair labor practice and working conditions. It is mandatory for a dispatch
referral to be in place prior to going to work for the Contractor to legally
make contributions on your behalf. Please remember, communication
with the Dispatcher and the Contractor after you have accepted the job
is equally important.

On a positive note, despite this year’s record setting rainfall in the state,
the work continued. The shortfall for qualified pavers this season was as
prominent as ever. Contractors around the state were continually looking
for skilled screed, topside, finish and breakdown roller hands despite of
the weather. Finding a niche’ like paving can help secure future employ-
ment. If you have some skills and want improvement, take an equipment
enhancement course.

This year’s outlook for the 2014-2015 winter season looks as promising
as ever. With the continuation of multiple pipeline projects and all of the
new projects on the horizon, our Contractors will be in need of skilled
hands. For all of the ice road work, blade, loader, dozer, snow blower
and pumper hands should be in demand as well as side boom and crane
operators for the pipeline work. Work hard, work safe and don’t forget to
verify your pertinent information with the Dispatcher.

In solidarity,
Mark LaFon
Fairbanks Dispatcher

Fourth Quarter
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AT WORK IN ALASKA

DISTRICT 7

Fairbanks office
907-452-8131

Shawn Lowry
Field Representative

Brothers & Sisters:

The North Slope has continued to be busy this summer and has kept many of
our members working who normally would have came home and worked on
heavy highway projects. Gravel hauls for contractors doing civil construction
on the North Slope, particularly AFC, AIC and Cruz have been good for our
membership. This upcoming winter appears itis going to be busy as well. This
past winter AFC, Ruskin and PCL all were part of building bridges across the
Coleville River to access the National Petroleum Reserve (NPR) and CD-5.
The project is well underway and ConocoPhillips has an aggressive 10-year
forecast that was presented at a pre-job meeting with the Alaska Petroleum
Joint Crafts Council (APJCC).

If the investment climate in Alaska stays “favorable”, this forecast includes a
build out to a new pad every two years expanding into the Greater Moose’s
Tooth (GMT) unit of the NPR. Unfortunately, we are already seeing an effort
from the Department of the Interior and from environmental groups to stop
developmentin the NPR and CD5. There are hundreds of thousands of acres
of land set aside for the development of oil and gas for the state and the na-
tion in the NPR. It amazes me that there are groups of people who use these
same resources daily, (fuel for their cars, heat their home, use power generated
by these resources) are the same groups/people that want to kill off any/all
new development. | have said it before and | will say it again.... “Responsible
resource development can be, and is done daily.” Responsible resource de-
velopment is crucial to this state, and our nation’s economy and security.

On May 8th 2014, Governor Sean Parnell signed Senate Bill 138 in a ceremony
at the Fairbanks Pipeline Training center generating a lot of excitement and
buzz as the State of Alaska has aligned with Exxon, BP ConocoPhillips and
Trans Canada in developing a large LNG project from Prudhoe to Nikiski, for
export and in-state energy relief. An export permit has been filed for and all
eyes are on whether or not this multibillion dollar mega project is economically
feasible. There are a lot of plusses for this project. The bottom line is can the
project be done and will there be a client to purchase the LNG long term. The
LNG project is all about moving a commodity to market.

In Solidarity, Ruskin and PCL finish the substructure on the
Shawn Lowry main channel over the Coleville river to access CD5.

Field Representative
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DISTRICT 7

Fairbanks office
907-452-8131

Brothers & Sisters:

As we say goodbye to a very busy and extremely soggy summer in interior
Alaska, we are ramping up for a long and hopefully warm winter schedule.
The majority of our contractors faced a difficult summer with record break-
ing rainfalls this year. Needless to say, that made for a lot of weather delays
on many of the projects that we were working on in Alaska. Fortunately, our
members do what they do best and stepped up to meet the challenges head
on to get all of the jobs completed.

If you spent any time in Fairbanks last year, you would have a little déjavue
driving around town this year. Once again, the city streets are getting a ma-
jor face lift and some of them are very well deserved. Airport Way, Johanson
Expressway, Goldstream Road, and last but definitely not least, the infamous
Cushman Street are all being rebuilt as | speak. HC Contractors and Exclusive
Paving had their work cut out for them on these projects with traffic control
and night shifts working all summer long to get the jobs done.

Along with the city streets our highways throughout the state are also being
reconstructed. Great Northwest Inc. finished up their work on the Parks high-
way passing lanes and also installed a new bridge near Summit Lake on the
Richardson Highway. Quality Asphalt and Paving is also working on a large
portion of the Parks Highway in Healy and Denali Park. HC Contractors is also
installing a new railroad overpass in Moose Creek which should be completed
by early next year.

Fairbanks will see a few new faces in and around town at the end of this sum-
mer. There will soon be a new East and Westside Walgreens along with new
weigh stations on the Richardson Highway just outside of town. The University
of Alaska added three new facilities on campus and is in the process of expand-
ing to their power plant. | attended the ribbon cutting ceremony for the longest
bridge ever constructed in Alaska. Kiewit recently completed the new 3300’
Northern Rail Extension Bridge over the Tanana River in Salcha. The project
was completed ahead of schedule and a million dollars under budget.

Finally | would like to bring up another topic that | personally will try to do bet-
ter on. We all work hard every day and occasionally during the course of all of
these great projects we are working on, we sometimes get the opportunity to
catch some really amazing photos. Please send those to us! We are always
looking for photos for our calendars, Loadlines, Christmas parties, and other
events.

| wish everyone a great year and safe travels.
In Solidarity,

Avery Thomas
Field Representative

Averyhomas
Field Representative

Fourth Quarter
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DISTRICT 7

Fairbanks office
907-452-8131

Lake Williams
Business Relations

AT WORK IN ALASKA

Brothers & Sisters:

| was recently dismayed when a Brother proudly exclaimed, “I've never voted
so don’t blame me” when | was talking to him about the upcoming elections
and our choices of candidates. I'm proud that Unions give workers a bigger
say in our economy and our political system, which in turn helps the middle
class by reducing economic inequality.

Unions help boost political participation, providing an effective voice for
pro-middle-class policies. Contrary to this particular Brother’s belief, | do blame
him and other non-voters for the elected individuals that sell their souls to the
highest bidder and thereby manage to get elected. Maybe it should be a law
that individuals who don’t vote lose their right to complain, because | often find
they are the ones that complain the most and are usually factually challenged.
Why wouldn’t you vote? If you don’t believe you are educated enough to make
an informed decision, then your Union is here to help.

We've already done the ground work and asked candidates the questions that
are most important to your wallet. For example, is the candidate against all
“right-to-work” for less laws; does the candidate support collective bargaining
and binding arbitration; will the candidate stand up to those that want to repeal
prevailing wage and Davis Bacon laws (a favorite topic of most Tea Party
affiliated candidates); does the candidate support local hire and PLA’s; will
the candidate support capital projects that put Operating Engineers to work;
and a favorite of late: will the candidate support a constitutional amendment
to overturn the Supreme Court decision, “Citizens United,” which is allowing
the super wealthy to buy elections and politicians?

| shouldn’t have to remind fellow Brothers and Sisters that our forefathers
struggled for the right to vote and no one should take it for granted. Franklin
D. Roosevelt said, “Nobody will ever deprive the American people of the right
to vote except the American people themselves and the only way they could
do that is by not voting.” It’s still only one vote per person, so no matter how
much outside interest groups spend in our elections and inundate our airwaves,
they still can’t go to the ballot booth for us.

Most people believe that the country is either center Right or center Left,
which indicates that the majority of the country sits in the center. If you're
tired of seeing the extreme left wing of the political spectrum elected (that
want to stop responsible development), or you're tired of seeing the extreme
right wing of the political spectrum elected (that fight for the richest 1% and
destroy Unions), then you have to make sure your voice is heard. It shouldn’t
matter what party a politician belongs to as long as they are center left or
right, work across the aisle regardless of party affiliation, and support working
middle class people. Sydney Harris said, “Democracy is the only system that
persists in asking the powers that be whether they are the powers that ought
to be.” This election cycle you may receive mail or calls from Union affiliated
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organizations including Local 302, the IUOE International, AFL-CIO, Central
Labor Council (CLC), or Workers Voice, so please consider our advice and
help us take back our country and revive the middle class. Democracy only
works if you vote.

Register to vote in all 50 states by going to:
http://registertovote.org

Vote Early, Absentee, or by electronic device:
http://tinyurl.com/EarlyVoteAK
http://tinyurl.com/VoteByMailWA

In Solidarity,

Lake Williams
Field Representative

DISTRICT 7

Fairbanks office
907-452-8131
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AT WORK IN ALASKA

DISTRICT 8

Juneau office
907-586-3850

Corey Baxter
District Representative
Executive Board

Brothers & Sisters:

What is a Project Labor Agreement (PLA)? Did you know that the City and
Borough of Juneau has had over 20 PLA projects since 19967 PLA’'s have
had a big part in improving construction project delivery and promoting local
communities. Here are some of the benefits you get from a PLA.

Economic Benefits for Project Owners:

Safe, timely, cost-effective delivery

Coordination of Highly-specialized craft labor workforce for streamlined
construction

Manage and maintain time schedules and budgets by standardizing wages
and work rules

Used on projects of all sizes (govt. buildings, schools, hospitals, airports)
Major cost-savings through use of various labor-management programs (safety)
Prohibits work stoppages, strikes, or any other work actions by the covered
workforce

Establishes a single procedure for handling work disputes even amongst
various crafts

Provides owners with the ultimate planning authority for greater flexibility
and savings

Payrolls less costly than a non-union payroll on public construction projects,
as part of the wage package goes into a benefit package that incurs no
payroll tax, where the non-union employers pay payroll taxes on the entire
wage package.

Local Community Benefits: Local Jobs, Good Wages & Excellent Training

Hiring of local workers who spend their wages at local businesses in their
community

Attracts the best qualified workers by paying good, livable wages and
benefits

Advanced training for more experienced workers to offer meaningful, life-long
careers

Adequate health care and pension coverage forimproved long-term health
and well-being

Ensures expeditious access to a well-trained labor supply, even in remote
and rural areas

Adaptable to local challenges and community-based needs during and
after construction

PLA's are good mechanism for facilitating equal employment opportunities
for minorities and women if necessary, and in addition apprenticeship training
opportunities.
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In a recent study, it showed that project labor agreements offer a pathway to
the middle class by providing job opportunities to low-income communities,
minorities, veterans and others, according to a new study by Cornell Univer-
sity’s Industrial and Labor Relations School (ILR). The study shows that com-
munity workforce provisions in project labor agreements are a tool for building
middle-class careers. The study examined 185 project labor agreements
around the country. It found that 97 percent contained community workforce
provisions that are designed to open job opportunity doors and career training
for residents in the communities where the construction projects take place.
PLA’s aren’t just a good mechanism to get you better jobs and careers they
are a good mechanism to make the community you live in a better place to
live and raise a family.

Hope everybody had a good summer and don’t forget to vote in the November
general election.

In Solidarity,

Corey Baxter
District 8 Representative

DISTRICT 8

Juneau office
907-586-3850
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working for Orion Marine on the Brotherhood Bridge Project.

TR -

ERLAL
P

2014

Fourth Quarter

13



<o€ 3oni

aulpeoT

14

AT WORK IN ALASKA

DISTRICT 6
Anchorage office
907-561-5288

..' . ‘ )I

Jason Alward
Treasurer &
District Representative
Executive Board

Brothers and Sisters,

Recently the Anchorage Hall became aware of the fact that we had six Union
members working for a non-Union contractor in the Valley. | was blown away
by this fact, especially since this year and last year have been stellar years
for work and several of these folks were top hands. While | can’t discuss this
particular issue any further because we are dealing with it at an administrative
level, but | believe the story is a perfect transition into organizing.

The single biggest tool we have for organizing new contractors is our members
and our hiring hall. If we as a Union control the pool of labor for our craft, the
contractors that are non-Union will need the skills and abilities of our Opera-
tors and Mechanics to perform their work. If our Union members are willing to
work for the non-Union contractor without an Agreement, the contractor will be
competitive, successful, and continue to thrive. Consequently, if our members
refuse to work for the contractor without an Agreement, the contractor more
than likely will sign to get our help. Withholding our labor from an employer is
one of the most effective organizing tools we have as a Union.

| understand that some of you, in tough market times, may have had to go to
work non-Union to support your families. This Union will not generally frown
upon these actions during difficult times in the industry. However, this puts
us in a dilemma of how do we as a Union get the employer to sign when our
members go to work without a contract? | think the answer is simple. We as
members need to organize the non-Union employer we go to work for. We can
find a host of reasons not to organize the non-Union contractor we go to work
for; I'll only be there for a short time, the contractor doesn’t want to be Union,
etc. It can be a painful process to organize each and every employer, but it
is imperative if we are going to survive. If you don’t step up to the plate and
organize, no one will. If we lose our market share we will have difficulty getting
our wages increased at the bargaining table, maintaining our benefits and if
we shrink too much, we wouldn’t be able to have our wages “prevailed” by the
State and Federal Government. As itis now, our wage rates in the Alaska AGC
Agreement set the Davis-Bacon, and “Little” Davis-Bacon wages for Alaska.
Without this, there would be no level playing field for the contractors to bid
jobs. It would be a race to the bottom to see who could bid the lowest wage
and still get the job done. This would not be good for you or anyone.

The language of the Schedule “A” of the Alaska AGC Agreement states; “No
person may be registered for work while simultaneously employed in the
Alaska construction industry or working under a labor agreement to which the
Union is signatory. This may be waived, in writing, during a Union sanctioned
organizing effort” This language allows any member to remain on the out-
of-work list and work non-Union as long as they are actively organizing, and
have signed an organizing agreement. This also allows the member to leave
for a Union job anytime a call comes from the Union hall. Please contact any
of the Union Representatives or Organizers and help us convert and organize
non-Union contractors. After all, it benefits you as a member and the Union
as a whole.

In Solidarity,

Jason Alward
District 6 Representative



AT WORK IN ALASKA

Brothers & Sisters:

Inthe lastissue of the Loadline, | gave a brief overview of Kiewit Infrastructure’s
job on Kodiak. The $58 million dollar project was forced to begin mid season
due to the fisheries in the waters surrounding the extension area.

With the window of time open, some major logistics obstacles had to be over-
come. They were faced with two options for sourcing the armor rock needed
for extending the runway into the water. First, source the rock from the other
side of the island or source it from the DOT Airport Pit in Wrangell. Mining the
rock from Kodiak, meant Kiewit would have to ship crews back and forth daily or
set up aremote camp to house the workers. Mining the rock in Wrangell meant
that the rock would have to be shipped by barge from Wrangell to Kodiak.

Weighing their options, Kiewit decided to proceed with the pit in Wrangell for
their armor rock source. Located on the barge is a 4100 friction crane with a
grapple to load and unload the armor rock. For hauling the rock on dry ground,
Kiewit will be using 773/769’s along with a 988 and D9 for stock piling. The
haul is scheduled to take seven days each way with two days for load/unload
each and five days for travel in each direction. In total, they have estimated
8-12 loads of the armor rock in order to meet the job requirements. This sum-
mer and fall, they hope to complete six of the necessary trips before being
shut down by winter weather.

In total Kiewit will be using 30-35 Operating Engineers running a shift in
Wrangell and two shifts on Kodiak. They are scheduling to be done in Wrangell
around the end of October as the last barge for the year is loaded. On Ko-
diak, they are hoping for the work to last much longer and potentially through
the winter, only shutting down for a short period around the holidays. With
a completion date before the end of 2015, hopefully the weather will permit
them to meet their goals. Given Kodiak’s reputation for winter weather, they
may have their hands full.

Orion Marine working on the
In solidarity, Unalakleet Erosion Control Project

Kyle Virgin
Field Representative

DISTRICT 6

Anchorage office
907-561-5288
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Kyle Virgin
Field Representative
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AT WORK IN ALASKA

DISTRICT 6

Anchorage office
907-561-5288

Shane Linse
Field Representative

Brothers & Sisters:

| would like to congratulate ARCTEC Alaska for being awarded another
10-year contract with a two-year bridge agreement with the Federal Government
for work on the Alaska Radar System (ARS). ARCTEC Alaska employs about 50
Operating Engineers as part of a three-craft agreement shared with Teamsters
959 and IBEW 1547. This has been a long-standing agreement and with
ARCTEC’s award will last another 12 years.

The ARS directly supports and works with the 176th Air Defense Squadron and
the 611th Air Support Group of the Air Force to provide early warning protection
for any potential air threats. The ARS started in the 1950’s as Aircraft Control
and Warning (AC&W) and the DEW line sites which incorporated Northern
Canada. By 1985 the new “Minimally Attended Radar” (MAR) program was
implemented and the Air Force withdrew their personnel and was bid to
civilian contractors. ARTCEC Alaska took over the contract in 1995

ARCTEC Alaska operates and maintains 15 remote ARS sites throughout Alaska.
Of those, 12 are original (AC&W) sites; Cape Lisburne, Cape Newenham, Cape
Romanzof, Cold Bay, Fort Yukon, Indian Mountain, King Salmon, Kotzebue,
Murphy Dome, Tatalina, Tin City, and Sparrevohn. Three are original DEW line sites;
Barter Island, Oliktok, and Point Barrow. There are also three locations located on
JBER; Project Headquarters (PHQ), Maintenance Control and Communications
Center (MC3), and Regional Air Operations Center (RAOC).

The ARS sites are remote locations with minimal staffing at each site. Most
sites station 2-4 permanent employees at any given time and of those,
usually one or two permanent Operating Engineer Station Mechanics. Due to
the minimal staffing, and harsh weather conditions Station Mechanics must be
diverse in skills to be able to handle just about anything. They are required to
maintain buildings and facilities, power generation, road and runway mainte-
nance, and anything else that might go wrong in the middle of nowhere. ARTEC
Alaska also employs a group of OE Station Mechanic specialists and Facility
Helpers who perform larger scale projects or remodels that include carpentry,
painting, HVAC, refrigeration, or asbestos abatement. At the RAOC located
on JBER, a group of full time OE specialist work side by side with the 176th
Air Defense Squadron to maintain communications with all 15 sites.

This is a dedicated group of people who work long periods of time away from
their friends and families. With this new contract extension for ARCTEC it
will insure another 12 years of work for these individuals. Thank you to those
who work the ARCTEC contract for your commitment and dedication, and
congratulations on the extension.

In Solidarity
Shane Linse
Field Representative



AT WORK IN ALASKA

Scarsella Brothers — Machen Road Extension, Wasilla AK

DISTRICT 6

Anchorage office
907-561-5288

ANCHORAGE DISPATCH

Brothers & Sisters:

The end of another summer season is upon us. | hope everyone had a
memorable and safe year.

As the fall training schedule becomes available make sure to sign up for
any refresher courses that you might need. Definitely take advantage of
the time to learn new skills that all the contractors are looking for. After
completing a class, please do not forget it is your responsibility to bring
the proper documents to the dispatcher so we can make copies for your
file, as well as entering the information into the computer system.

Re-register on the out-of-work list as soon as you finish the season, this
will keep you eligible for open calls this winter. If you have a change of
address or contact number notify us to update your information in the
system.

My integration in being the new dispatcher in Anchorage has gone rela-
tively smoothly. | have appreciated meeting and speaking with many of
you during this busy construction season. As always, be safe out there
and hopefully the work will continue to stay busy.

In Solidarity,

Jamie Mack
District 6 Dispatcher

Jamie Mack
Dispatcher
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AT WORK IN ALASKA

DISTRICT 6
Anchorage office
907-561-5288

Bill Sims
Field Representative

Brother